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REPORT

1. Title of the Activity: Employability Enhancement Programme-Online Impression
Management and Email Writing

2. Date & Venue: 31 Jan 2022. MBA@IICMR had organized its first Employability
Enhancement Programme (EEP) 2022 for Second year MBA Students.

Time: 1:30 p.m. - 3: 30 p.m.

3. Outcomes of Activity:

1. The students will develop skills to face online interview which includes knowing
various online platform for interview, body language ,dressing sense, effective
communication and choosing the right atmosphere.

2. The students will develop effective email writing skills.

4. Description of the Study:

- 1. How to handle the interview in online mode.
2. How to write the emails effectively.

This was first EEP session conducted by Ms. Neha Bhosale. The session consists of
knowing various application for online mode of interview. It is very important to choose
right atmosphere with no noise to give the interview. Firstly right dressing sense is very
important then comes right attitude which includes greeting properly and listening and
then conveying the information properly. Most importantly internet, the hardware and

software should be in place.

Ref.: ICMR/MBA/EEP-2022/1




Audyogik Tantra Shikshan Sanstha's
institute of Industrial and Computer Management and
Research (ICMR)

Appraesd Uy RICTE  Permaswently AMmlisted b S92 Pune Lhuy

"y
flecograsd 1y DTE Goversmen! of Mahaaslitia NAAL P aczveritend

MBA®@IICMR
5. Activity Experience

Following Steps were covered in the Email writing and Online Impression
Management activity:

1. To write an email identify you audience and choose correct voice.
2. Brainstorm, edit and proof the content of mail.

3. Hamburger Mode! of writing that is use of paragraphs.

4. Embedded hyperlinks and signature should be checked.

5. For online interview select right atmosphere.

6. Use of 5 Cs-Camera, Communication, Confidence, Clarity and Conciseness for online
interview.

7. Voice modulation while communicating and minding the posture.

6. Assessment of Activity Outcomes:

Students got acquainted to new online interview platform and are ready for online
interviews. Online and Offline students both were engaged in the session. Trainer
solved their queries. Students got to know do's and don'ts for online interview, Students
have got clear picture on how the writing skills are important. And they should prepare
notes or write at least 7 mails in @ month.

Feedback:

The Feedback was very good. Students learnt the skills of giving online interview and
writing mails effectively. Students rated the session on the basis of Relevance of the
Topic, the context of Program, Quality of Content, Delivery of Content, Interest
Generated by Speaker and the Overall Opinion about the Speaker. The rating from
students stood between 3 to 5. Overall, it was a very good and useful session. Students
were happy with the delivery and wanted more sessions from the speaker.
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REPORT

“ T':'e of the Activity: Employability Enhancement Programme-Ace the Personal
nterview

2. Date & Venue: 15 Feb 2022, MBA@IICMR had organized its first Employability
Enhancement Programme (EEP) 2022 for Second year MBA Students.

Time: 1:30 p.m. - 3: 30 p.m.

3. Outcomes of Activity:

1. The students will be able to handle general as well as stress related questions
asked by interviewer.

2. The students will avoid negative gestures and follow positive gestures for the
interview,

4. Description of the Study:

1. How to answer the interview questions.
2. How to present yourself effectively.

This was second EEP session conducted by Ms. Mousami Nilakhe. The session depicts
that the interview consists of 55% of body language, 38% of voice, tone and variation
and 7% of actual words. The elements of body language are gesture, posture ,smile
facial expression , eye contact and appearance. Do not cross legs or arms while sitting
for interview. Do not talk about negative about last experience and about salary in first
interview. Handling the stress questions by giving examples,

Ref.: ICMR/MBA/EEP-2022/2
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5. Activity Experlence
l
Following Steps were covered In Ace the personal Interviow aclivity: l

' Lo The nght bady anguage which includes gusture, posture, smile, facial expression, |
| EYE CONMact andh overall appearance were taught, |

"o

|
|
l
! ha thinne .
| S The things to Prepare before golng for Interview. l
| _
*+ Commo e
) ' nly asked questions | '
¥ SHONS O Interview were asked to the students an ssible
N ANSWers werg provided to them, ‘ s

The Interview evaluation from INteviewer perspective was told. |

T
5 The stres Io\W \\:
€ SUess interview was discussed and solution was provided to the students.,

6. Assessment of Activity Outcomes:

Students will be practicing right body posture and attitude for interview also they will
start practicing the mock Interview and will be able to answer of stress Interview. They
Will be arranging required things In advance to avold hassle on the day of Inte.rvlew.
The video activity helped students In Spotting wrong way of presentation hence they
will avoid doing the same.

Feedback:

The Feedback was good. Students leamt that regular practice of interview is very

important to ace the interview. Students rated the session on the basis of Relevance of
the Topic, the context of Program, Quality of Content, Delivery of Content, Interest
Generated by Speaker and the Overall Opinion about the Speaker. The rating from
students stood between 3 to 5. Overall, it was a very good and useful session. Students
were happy with the delivery and wanted more sessions from the speaker.

Ref.: ICMR/MBA/EEP-2022/2
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REPORT

1. Title of the Activity: Rubicon Life skill Workshop on Grooming for getting Into
corporate world,

2. Date & Venue: 14&15 March 2022, MBARIICMR had organized its Pubicon
Workshop for First year MBA Students.

Time: 9:30 a.m. - 6: 00 p.m.

3. Outcomes of Activity:

1. The students will know about Organizational Structure, SWOT analysis, corporates
Jargons and Public Speaking.

2. The students will develop effective presentation skills, Email etiquettes and
telephone etiquettes.

3. The students will be using the tips and tricks shared for group discussion and
personal interview,

4, Description of the Study:

1. The students will know about Organizational Structure, will identify SWOT analysis,
learn most commonly used words in corporates and eliminate stage fear by Public

2. The students will develop effective presentation skills, Emall etiquettes and
telephone etiquettes which are very important for Interviews.

1. They were also taught to access candidates' public speaking sklls
well during Intenviews, i HERD W
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3. Generating confidence in public speaking as communication is

4. Telephone etiquettes is very important for interview and regular life. There are some
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ers Ms. Beena Kadam and Mr. Prashant

bicon session Was conducted by two train
s for getting into corporate world. The

Sonawane. The session consists of grooming ’
ctudents were told about organizational structure followed in corporates. The language

used in the corporate and personal SWOT analysis was also told. The very ifnporgant
part is speaking confidently in public was practiced. When it comes about interview

emall writing, Group discussion and email writing also plays important role.

\
nic conversation over the phone were also showed which is part q
\
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Many videos for telepho
of telephone etiquettes. Body language and @

examples.

rooming for corporate was shown Dy

5. Activity Experience
Following Steps were covered in the Grooming for getting into corporate u
world activity: '
\ |
i
f
i
|

,opportunities and threats honestly and one by 'I

1. Listing all the strengths weakness
t Weakness to strengths and threats to .

one analysis was done. How to conve
opportunities.
2. Various types of organization structure was explained. .

the backbone of any
society. It allows us to form connections, influence decisions, and motivate change. ‘|
Students were ask to introduce self in effective and funny manner. x

dos and don'ts over the call which was practiced.
I

5. Email etiquettes and the email writing’s super basic, basics, structure of the email

and the samples.

6. Body language and personality development by pictorial presentation was shown.
7. Resume writing for recruitment process was practiced.

8. Group discussion was conducted and psychometric test was given and assessed.

Ref.: ICMR/MBA/RubiconWorkshop-2022/1
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\ 6. Assessment of Activity Outcomes:

Swudents qot to know about thelr strengtns and weakness and the area they have [0
improve, They are well versed with telephone etiquettes. Students got to know do's and
don’ts for telephonic conversation during the interview. Students have got clear picture
on how to dress and act in corporate, The students are inculcating the habits of
grooming properly for college and thereafter for office. Personal interview and group
discussion feedback helped the students. The psychometric test will help them for
interview in future, They have started practicing. Trainers solved all their queries.

Feedback:

Th .

om?rief’::::(e“was very happy vith the trainers nput. Students learnt the skls of gving
M th::d *;mﬁng malls effectively. Students rated the session on the basis of
ables” Pl ;’: g ?Ua"tv of Content, Delivery of Content, Practical application cf
Sessior'\ i G: of students in discussion, Handling of Question - Answer
i ratir‘\g o mnerated by Speaker and the Overall Opinion about the Speaker.
it ents stood between 3 to 5. Overall, it was 2 very good and useful

- Students were very happy with the delivery.

016% 0l
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Aptitude Training Program Report

Introduction:

An aptitude test i an exam ueed to determine an individual's <kill o propensity o
suctoed in n given petivity. Aptitude fests assume that individuals have inherent strongths
and weaknowses and have a natural inclination toward success or fallure in specific arens
based on their mnste charactoristics. Aptitude tests are generally used for job placement.
vollege progmm entry, and 1o help people to get an idea of where their interests and
apiitedes can take them regarding carvers.

Objective: -

An aptitude test is used to determine an individual's abilities, assessing how they are likely
to perform in an area in which they have no prior training or knowledge.

Schaols use aptitude tests 1o determine if students are inclined toward advanced placement
classes or specific arcas of study, such as engineering ora forcign language.

HMWWNWmmiuﬁummmmwm
uhout a potential candidate's strengths and weaknesses,

Mapqm&mdmwukmwhdgeabucuim.od}'amaﬁﬂm
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Segpe: -Apﬁmdemh-vcbuuuedinwidemngcorﬂelds\mhmmnmmme
lognlmsauingmdlhc&inkingabilityohmndm

Mammﬂym of multiple-choice questions, which have to be solved na
pﬁdimddmcthMMmMnmb«ofqusﬁmhm

Oulcoue:-‘lbcsmdamwillbcnblew'Uulhchl ical thinking }
ubilities to solve Quantitative aptitude  questions ﬁwn‘:: ' g
competitive tests. Solve questions related 10 Time and d
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m m. *
sr. | Topic Covered Dates Time 8:30 am-9:30
No am
1 " Probiems on Trains 122022
2 Time and Distance 20272022
3 and Distance 1022022
2 Time and Work AN2/2012
5 Simple Interest T022022
5 Ci Tnterest 10272022
7 Profit and Loss 90272023
s Partnership 10022022
9 Percentage 11/02/2023
10 Problems on Ages 14/02/2022
i Calendar 1500272022
12 Clock 17/02/2022
13 Average 18/02/2022
14 Area 211022022
15 Volume and Surface Area 22022022
16 Permutation and Combination 23/02/2022
17 — Numbers_ 24/02/2022
18 Problems on Numbers 25/02/2022
19 Problems on H.C.F and L.C M 28/02/2022
2 Decimal Fraction 02/03/2022
21 Simplification 03/032022
2= Square Root and Cube Root 0410372022
Surds and Indices 70032022
24 Ratio and Proportion §/032022
25 Chain Rule 9032022
20 Pipes and Cistern 10032023
27 ‘Boats and Streams 110322022
= Allegation or Mixture 13/03/2022
29 Logarithm 180372022
) Races and Games 16/03/2023
3 Stocks and Shares 17/0372022
32 Probability 18032022
32 True Discount 21/03/2022
34 Banker's Discount 221032022
35 0dd Man Out and Series 3303732023




Trainers Profile: -

Mr. Kiean Joshi
Kirnn understands every student’s drive to hag the best

placement opportonity during s /her graduation and is
passtonate about making the dream come true, With a focus

on holistie growth and preparation, Kiran has over two

decades of expertence in tralning and moentoring students to
aesleve thelr host potential,

Alver a Gold Medal and B Tech in Polymer, Kiran comploted his
MBA.

I 1996, he co-founded Advanced Careers Centre (ACC)

With a motive to provide the BEST preparatory training for
various eatrance examinations, Kiran enjoyed 90%+ results
through updated training modules.

In 2004 Kivan wrote an article regarding preparations for CAT,
This article Is still referred by many students preparing for various entrance

examinations.
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Report Summary: - \&5

. Apmudo training program was conducted to ensure that the students mtﬁ clear the
Aptitude test vonducied by companies coming for Placement.

*  Mr Kiran Vaitiya being }m expert for aptitude training program has conducted
aimost ?2 fessions to train the Management students from placement perspactive so
that their employability will increase which would be used to solve industry
problems in coming days.

* The Aptitude training program consist of all the sections which i i

‘ m the bas
1o advanced aptitude skills among the students. i -

- A
h‘ohlcm's on }mim {LClocks, Speed, Probability , Calculation of % and other
arithmetic skill set are must now o duys to explore the industry with confidence.

! b : :
The Training program had imparted the calealus ability umongst the students and
many of the students had cracked the aptitude examination held by the Compani
came for placement in our campus N

* Sothe outcome of the Traying

_ :  Program was observed in the form of Place
@ and other examination which students have cracked and workin the Ve
middle lovel Management , RS

: Thed rninin? program was campletely oflline mode,

Student received it well and did wondees in the practice sessions and
30
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Altendunce; «
Sr. No Name of the Students Attendance in %
| Anrti Ashok Tonpe 6%
" Anshima Dinesh Shirman K5%
1 Abhishak Kumar 66%
4 | Abhishek Banetjce 75%
5 Abhishek Chandrakant Bendalo 6%
6 Adarsh Singh T2%
7 | Akash Ajabrao Sawale TT%
8 Akash Aml Pachame T2%
9 Akash Hemant Khadiale B4%
10 | Akshay Rajendra Bhise 3%
11 Altab Mukhiar Khan 86%
12| Anjali Dhondiram Kotgire 67%
13 Ankit Sarkar 73%
14 Ankite Mondal 90%
13 Anujn Sudhir Wankhade 75%
16 Anup Ashok Rsut 71%
17 Ashizsh Manohar Bhilare T6%
18 Asmita Kaman Sanjay Gin 78%
19 Avush Razhi 69%
20 Bhavenaben Sureshbhai Khatry 2%
21 | Biya Nicholas ™
22 | Chairali Dattatray Kulkarni %
23 | Deeksha Mod: 84%
24 Dhanunjay Nishikant Pawur 83%
25 Dhanesh Parshuram Gawsade 86%,
26 Dimpal Laxman Chaudhari 67%
27 | Dimple Kishore Lande %
28 | Dipali Sanzay Nagare 0%, AP
29 ! Dipti Kishore Khot 5% e
30__| Dishs Bulnssheb Deshpunde ™ |
31| Divyn Sanjaysingh Dikkhat 7%
Gopiks Vivek Pp 75%
;; Wuwu Grover | 7%
kesh Shivaji Murade EYevS
36__| Hrishikesh Uttam Afhat %—ﬁ
37 | Isha Chana j&ﬁl’" =l
38 | Jayshroe Shivaji e o :
3% 1iyon mmmm e
#0__| Kanchun Rumdas Ambalkar | e
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4 | Xarendecp Singh Ravinder Kobl =

42 | Kesraj Singh Harshana 3%

43 | Khushi Singh et

44 | Krishna Balaji Tellawar %

45 | Leena Satish Sonwane 3%

47 | Mayuri Satishkumar Shastri 2%

48 | Mohit Kumar Singh i

49 | Mokshada Nitin Jadhav $3%

50 | Motilal Vinod Garud 8%

51| Mrunal Anil Bhosale %

"2 | Mrunal Mukund Dhaybar 3%

53| Mukul Rathor S0

55 | Namrata Janrao Ingle 67%

56 | Nikhil Untam Bhalerao o

§7 | Omkar Umesh Agashe 1%

38| PalabDey 76%

23| Yooy Jms 7%

61 | Poonum Sunil Mahajan %

62 | Prabhat Kumar v

63 Pradnesh Pramod Bhattu Bé

& Prajakta Rojesh Talware 4%
65 | Pranali Rajendra Kokate s

66 | Pratik Ashish Jadhav e

67 | Preetam Prakash Phadtare e

68 | Preeti Satish Rakshe e

©9 | Priyanka t L
70| Priyanka Anil Lalwani S -
oopom A S 67% LG
74 | Rohit Devidas Kanthale o
75 | Rohit Purushottam Gaikwad o

L e N%

77 | Roushan Ara 558

7% Rushikcsh Ashokrao K ' e

79| Rushikesh Bhagwan Vidhole i

80} Sagar Baban Telange e

81 | Sakshi Dutt =

83| Sanket Dattatray Zore 2

84| Sanket Shahaji Waykar —

BLCMR/Aptitucde Training FrogramyReport-1/2021-




T as | Satysm Kumar 90%
$6 | Satyam Sukhdey More 75%
T 87 | Sourabh Anil Nerkar 67%
48 | Saurabh Vijaykumar Mulcy 73%
%9 | Sswrav Sarkar 1%
00 | Sharad Vijay Kolte T0%
91 Sharyu Babasaheh Garje 8%
92 | Shrabani Mondal 6%
93 | Shraddha Balasaheb Bhisc 2%
94 | Shraddha Rujercirs Kapure %
95 | Shreeniwas Sharad Sonwalkar %
96 Shreevash Chorge R4ve
97 | Shreyas Rajan Bangadkar B3%
98 Shruti Pramod Palikondawar 78%
99 | Shubhanshu Sharma (9%
100 | Sncha Khandu Degaonkar 2%
101 | Sourav Sharma 71%
102 | Swapnil Sanjay Supe 76%
105 | Swapnil Vijay Katkar 78%
104 | Swaroopa Deshmukh 69%
105 | Swetha R Nair 72%
106 | Tanaya Anil Khairnar 77%
107 | Tanmay Singh 72%
108 | Tanushree Krishnarao Dhawad #4%
109 | Tapasya Dattatray Parit 73%
110 | Twinkle 9%
111 | Uma Pramod Bhavsar 75%
112 | Utharsha Harish Patil 67%
113__| Vaibbavi Sharma %
114 | Vaishak Sudarshan 71%
115 | Vaishali Sandecp Mopari 6%
116 | Vikas Madhukar Sonawane 78%
117 | Vinayak Mangalkanth Chavan ’
118 | Vishwsjeet Rajendra Gaikwad g
119_| Vyankoti Baban Rabatkar T
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Feedback: -

| Redevance of the 1opic in comext of pragram
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